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Federal Management Partners, Inc. Appoints New Vice Presidents

ALEXANDRIA, Va. - October 1, 2009 —

Federal Management Partners, Inc. (FMP), a strategic management consulting firm
focusing on human capital and related services to Federal agencies, announced today that
it has appointed four new vice presidents to lead its growing business.

“FMP’ s revenue and staffing have increased by more than fifty percent over the past
year,” said FMP President and Founder Tim Barnhart. “Similar growth is expected in the
coming year, and we need a capable executive team to help ensure that we continue
providing exceptional service to our customers. We look forward to assisting our current
and future Federal agency clients in meeting their human capital challenges.”

Erin M. Baillie has been named vice president for Consulting Operations, with
responsibility for leadership and coordination across FMP' s consulting practices,
technol ogies and tools, and staffing. She will also continue to lead a team of consultants
in client engagements. Ms. Baillie has served FMP since 2004, most recently as a
managing consultant, leading an FMP team in avariety of client engagements. Prior to
joining FMP, she worked as an executive compensation specialist, human resources
generalist, and employee relations speciadist in the private sector. Ms. Baillie holds a
bachelor’ s degree in political science and a master’s degree in industrial relations.

TaraD. Carpenter, PhD, has been named vice president for Human Capital, with
responsibility for leading the development and execution of the company’ s internal
human capital goals and strategies, processes and tools. She will also continueto lead a
team of consultantsin client engagements. Dr. Carpenter has served FMP since 2001,
most recently as a managing consultant, leading an FMP team in avariety of client
engagements. Prior to joining FMP, Dr. Carpenter performed research and consulting in
industrial/organizational psychology, including important studies for the Army Research
Institute for the Social and Behavioral Sciences. She holds abachelor’s degreein
psychology, and both a master’ s degree and PhD in industrial/organizational psychology.
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Carolyn O. Kurowski, has been named vice president for Defense and Intelligence
Accounts, with responsibility for supporting and expanding FMP’ s work in the Defense
sector. Ms. Kurowski has served FMP since 2001, most recently as a managing
consultant, leading an FMP team in avariety of client engagements. Prior to joining
FMP, Ms. Kurowski gained project management and research/analytical experience at
Clark University and the University of Massachusetts. She holds abachelor’s degreein
psychology/liberal studies and a master’s degree in developmental psychology.

Sherean E. Miller has been named vice president for Civilian Accounts, with
responsibility for supporting and expanding FMP swork in the Civilian sector. Ms.
Miller has served FMP since 2000, most recently as a managing consultant, leading an
FMP team in avariety of client engagements. Prior to joining FMP, Ms. Miller held
research positions with the Pennsylvania State University and George Mason University.
She holds abachelor’ s degree in psychology and a master’ s degreein
industrial/organizational psychology.

A small business, FMP is aleader in the Federal human capital community in the areas of
strategic human capital planning and analysis, human resources solutions design and
development, and organizational effectiveness planning and analysis.

About Federal Management Partners, Inc. (FMP)

Founded in 1991, Federal Management Partners, Inc. (FMP) provides human resources
(HR) management consulting services to Federal agencies. Offering an integrated
portfolio of specialized HR management capabilities, complemented by a set of broader
management and analysis capabilities, its clients include many components of the U.S.
Department of Defense (DOD), the National Geospatial-1ntelligence Agency (NGA), the
U.S. Fish and Wildlife Service (FWS), the Office of the Comptroller of the Currency
(OCC), the National Science Foundation (NSF), and the U.S. Agency for International
Development (USAID), among many others. For nearly 18 years, FMP has been helping
Federal agencies achieve revolutionary transformations of their HR programs, as well as
evolutionary improvements and fixes. For more information, please visit
www.fmpconsulting.com, or call 703-671-6600.
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